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It is with pleasure that I present to you the 2019 Monash Primary and Preschool Annual Report. It has been another successful
year for Monash Primary and Preschool, and this report forms part of the documentation and processes we use to inform our
community and wider audience about how we have tracked against our improvement priorities.
The end of 2018 saw the finalisation of the amalgamation of the Monash Kindergarten and Monash Primary School, which has
been a very exciting opportunity for our community. The amalgamation has enabled us to increase our capacity to welcome
more children and families into preschool, and the benefits of close links between early years staff (Preschool to Year 2) have
already resulted in positive transitions and connections for children transitioning from preschool to reception. Our site’s name
change to reflect the amalgamation and the services we provide was approved in mid-2019, and Monash Primary and
Preschool became official!
2019 saw our Social & Emotional Learner Framework (SELF) become further embedded across our site, and it has been a
delight to see students from Preschool to Year 7 more able to talk about how they are developing essential skills to be
respectful, resilient, empathetic learners. Children are further developing skills to positively interact with others, manage their
emotions and identify and solve problems. Along with our Successful Learner Framework, the SELF continues to be an
essential part of our work.
As is the case each year, our 2019 calendar of events featured an extensive range of whole site and class activities specifically
designed to increase children’s opportunities for success and ensure connectedness with school, preschool and community.
These valuable and enriching opportunities cannot happen without the time and energy committed by our staff team. Many
thanks must go to the dedicated staff of Monash Primary and Preschool, who, with the support of our families and community,
ensure that children are afforded many memorable and positive experiences during their time with us.
In 2020, the 100th birthday of Monash Primary School will be celebrated. Established in 1920, the school has seen many
changes over the years – many of which I am sure will be reflected on and showcased throughout the 100th year! Keep an eye
out for information that will come from the Committee about celebrations later in the new year.
SITE STATISTICS:
During 2019, Monash Primary R-7 had 8 classes: 2 x R/1, 2/3, 3/4, 2 x 4/5 and 2 x 6/7 classes. We finished the year with 184
enrolments.
The characteristics of the student (school) cohort enrolled at the end of the year included: ATSI 6%, NESB/ESL 4%, SWD 10%,
School Card 30%.
There were 14 preschool children enrolled at the end of 2019.
The total number of staff employed at the site (Preschool-7) at the end of 2019 was 33.
This consisted of 16 teachers, 16 SSO’s and 1 PCW.
The Leadership Team consisted of 3 leaders: Principal (1.0), Student Wellbeing and Intervention Leader (0.8) and
Teaching and Learning Improvement Co-ordinator (0.2).
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2019 has been a huge year for the Governing Council. The year kicked off with the amalgamation of the Monash Kindergarten
and the Monash Primary School, forming one new entity – Monash Primary and Preschool. This amalgamation was a result of
lots of hard work by the Governing Councils of the Kindergarten and the Primary School.
To successfully establish our new site we have undertaken a range of things, including formalising the site’s name as Monash
Primary and Preschool, constructing new signage around the school, creating a modern, new look web-site, and reviewing our
constitution. Governing Council has also created an Early Years sub-committee, which, as it evolves, will support a seamless
integration of early years learning throughout the preschool and junior primary.
Every year the Mammoth Markets are a resounding success, and true to form the 2019 Markets were a hit. The success of the
Markets is a credit to everyone involved and would not be possible without the help of families. From the Governing Council we
say a big thankyou to you all, and to the Parents and Friends Group.
Sports Day….what a great day, and this year was extra special with the day involving both primary and preschool students.
Well done to all involved, hotdog makers, tea and coffee makers, ribbon presenters and to the amazing Mr Vlass and all the
staff who help make the day a success. And congratulations to the parents for winning the student, teacher, parent relay this
year!
Throughout the year we have welcomed new teaching staff into our school and preschool family and have also welcomed new
families into our community. Every year we also see students and their families leave the school, and we wish these students
and their families all the best.
I would like to thank my Governing Council colleagues: Ash Lawrie, Narelle Jeffery, Trigona Pickering, Justin Dixon, Steve
Marks, Kirsty Barnett, Kelly Porter, Deon Hallam and Neville Gilles. This group of people generously give up their time to
contribute to the success of Monash Primary and Preschool. Through their input, together with the amazing teachers and
support staff, as well as the input from families and the community, Monash Primary and Preschool students will continue to
thrive now and into the future.
Kind Regards,
Amy Goodman
Governing Council Chairperson 2019
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At the end of 2018, Monash Kindergarten and Monash Primary amalgamated, creating a site-based preschool at Monash.
Melanie Allder was the teacher appointed to the Preschool, and was supported by two Early Childhood trained SSOs. During
2019, Melanie was appointed permanently to Monash Preschool, which will provide continuity and stability into the future.
Monash Primary and Preschool Principal, Alana Kitson, is the service's nominated supervisor.
Regular meetings throughout 2019 were scheduled to track and monitor improvement plans. Meetings involving preschool staff
were held weekly, Alana and Melanie met every 2-3 weeks and Helen Barney (Early Childhood Leader) supported several
meetings per term.
Priorities for 2019 centred around ensuring a smooth amalgamation that supported families to build their sense of connection
and experience with Monash as a Preschool-Year 7 education setting and which added value to our transition to school
program.
Some of the 2019 key achievements were:
*Reviewing our statement of philosophy. The intent was to create a statement that guides the work of staff, and that captures
the values of staff, children and families. Establishing connections between the preschool philosophy and the school values
was important.
*Developing a rigorous self-review cycle calendar that supports staff to track and monitor children’s growth as well as reflect on
their practice and impact.
*Each child has an Individual Learning Plan, with specific Literacy, Numeracy and Wellbeing goals. At least twice per year,
families meet with preschool staff to discuss their child’s goals and progress.
*The introduction of ‘Class Dojo’ to preschool families enables regular communication, sharing of preschool events and input
from families.
*Transitions for children entering Monash Primary School in 2020 were smooth, as the development of Early Years Team
meetings provided time for teachers P-2 to design opportunities for preschool children to connect with school staff, routines and
students throughout the year.
*Administration matters such as policy development, finances and enrolments were streamlined to align closely with school
processes, relieving preschool staff of some admin work and focus on quality learning programs.
*The Governing Council nominated specific Preschool parent reps, and we are working on amending our Constitution to reflect
this. We also established an Early Years Sub-committee of Council, which we intend to have more involved in 2020 in
supporting the Early Years education programs at Monash. This will include advising facilities/grounds developments,
Playgroup facilitation, transition to preschool and school advice and welcoming new families.
10 of 14 families participated in Opinion Surveys. The surveys reflected extremely positive responses in all areas. There were
440 questions responded to, and all except 5 responses were ‘strongly agree’ or ‘agree’ = 98.9% of responses. Comments
were also extremely positive.
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Monash has embedded a cycle of self-review, which ensures we use data/evidence to inform our progress and improvement
planning. As per the DfE Improvement Model, we present information that is specific to our 3 teaching and learning goals, and
our plans for 2020, based on our 2019 review.
GOAL 1 - Increase student achievement in numeracy during Years 3-5, with a specific focus on number.
• We did increase student achievement in numeracy in Year 3 and Year 5 NAPLAN in 2019.
• In terms of our 2019 target, we achieved it for 6 of the 7 focus students in PATM and 4 of 7 focus students in A-E grades.
GOAL 2 - Increase the number of students achieving high level numeracy during Years 5-7, with a specific focus on number.
• We did increase the number of students achieving high level numeracy in Year 5 and Year 7 NAPLAN in 2019.
• In terms of our 2019 target, we achieved it for 4 of the 11 focus students.
• Of the 7 that didn’t reach target:
o 1 student was 1 NAPLAN point away from reaching high band.
o 2 students who were just below high band in 2017 remained just below high band.
o 1 student went from high band to just below high band.
o 1 student went from high band to standard.
o 1 student made little progress.
o 1 student did not complete NAPLAN numeracy.
GOAL 3 - Increase the number of students achieving high level reading in Year 3.
• We did increase the number of students achieving high level reading in Year 3 in NAPLAN in 2019.
• In terms of our target for 2019 Year 2 students, we achieved it for 5 of 7 focus students.
Phonics Screening – Year 1:
• 13 of 22 students (59%) achieved standard. An additional 3 students achieved 27 points, which is 1 point below what is
considered standard (28).
• Of the 13 students who achieved standard, 10 achieved well above standard i.e. 33+ of 40.
Running Record reading – Year1-Year 2
• 55% of Year 1 students achieved standard, which is on par with 2018 and a decrease on 2017.
• 64% of Year 2 students achieved standard, which is on par with 2018 and 2016 and significant improvement on 2017.
WHAT ARE OUR NEXT STEPS?
• Ensuring we maintain a PDP cycle that connects with SIP and clearly identifies what each teacher needs in order to improve.
• Maintain collaboration through PLTs and develop a consistent cycle of meeting weeks and intent. Leadership team member
to be part of the meetings to drive the learning forward.
• Introduce walkthroughs/observations/colleague feedback for robust and rigorous conversations.
• Continued knowledge building through T&D.
• Teacher clarity – consistent use of Learning Goals and Success Criteria aligned with progressions and to guide effective
formative assessment.
• More consistent gathering of evidence of progress and tracking students more consistently - maintaining focus on
progressions and formative assessment, as well as multiple modes of assessment (diagnostic, formative and summative).
• Pre and post testing/evidence gathering – analyse PAT tests for example, specifically focusing on number questions.
• Sequencing learning using the progressions – ensuring we have teacher and student friendly versions.
• Review and refine our agreements about quality teaching and learning based on identified conditions for success and new
knowledge gained over the last few years.
• Exploring how the Mindframes and Perspectives surveys can support us to identify key actions for improvement for staff.
Continue to connect wellbeing with improved learning outcomes – supporting staff to address the increasing wellbeing,
connection and mental health needs of our students to build the relationships, trust and respect for successful learning.
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NAPLAN data:
Our ‘NAPLAN performance score’ was 0.54 which has increased when compared to 2018 (0.41), and is the highest since 2014,
when it was also 0.54.
• Improvement in number of students achieving standard in Year 3 and Year 5 reading when compared to last year.
• Year 5 reading had the highest percentage of students at standard since 2014. Year 3 was back on par with results achieved
2014-2017 after a drop in 2018.
• Decrease in number of students achieving standard in Year 7 reading when compared to last year.
• We have a fairly consistent high level of achievement in reading in Years 3 and 7, but much less consistent in Year 5, so this
year’s results are pleasing.
• Improvement in number of students achieving standard in Year 3 and Year 5 numeracy when compared to last year.
• Both these year levels had the highest percentage of students at standard since pre-2013 (with the exception of Year 3 in
2016 and Year 5 in 2017).
• Decrease in number of students achieving standard in Year 7 numeracy when compared to last year, and our lowest number
since pre-2013.
• We have a fairly consistent level of achievement in numeracy in Year 7, so this is an interesting result to explore.
Note: In Year 7, the participation rate was lower than other years which can impact results. A student who is withdrawn from the
test by their family, or is absent for the test, results in a 0.0 score being entered, and these students are part of the % who do
not meet standard. In Year 7 this year, this was 5 of 26 students in numeracy and 2 of 26 students in reading.
• Less students decreased their level of achievement between tests when compared to 2018 in both reading and numeracy.
• More students maintained their level of achievement between tests when compared to 2018 in both reading and numeracy.
• Less students increased their reading achievement between tests and more students increased their numeracy achievement
between tests when compared to 2018.
• More students achieved high band achievement in reading in Years 3 and 5 when compared to last year, and slightly less in
Year 7.
• More students achieved high band achievement in numeracy in all year levels.
• More students who achieved high band in Year 3 were retained as high band achievers in Year 5 and Year 7 this year when
compared to last year.
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83.6%

Attendance is reaching at least 90% across most year levels, except Reception, Year 6 and Year 7. There were a
number of exemptions for family holidays and to support students with challenging behaviour, impacting overall
attendance. Attendance at a whole school level remains consistent over the last 4 years, and above 90%. Weekly
reports are verified and followed up.
We have noted that the percentage of unexplained absence is higher than necessary, and we will continue to clarify
the processes for following up unexplained absences in 2020. A small number of regular non-attenders impact on
the percentages of overall attendance for each year level and they are monitored with regular contact from teachers
and Student Wellbeing Leader.
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As mentioned previously, the amalgamation of Monash Kindergarten and Monash Primary School will enable us to
increase our enrolment capacity for the future. Our 2019 enrolments included 2 Aboriginal children (three-year-old
entry) and 12 four-year-olds. All of the four-year-old enrolments transitioned to Monash Primary School at the end
of 2019, and the two 3-year-olds are continuing at Monash Preschool in 2020.
It is pleasing to note that preschool enrolments for 2020 were projected to be 24 as at the end of 2019.

Behaviour incidents reduce as students move through the school; we have very few incidents in Years 5-7.
Reasons may be reflected in the Wellbeing and Engagement Survey, which indicates a high number of students
Years 5-7 are connected/engaged with the school and they have at least one adult they are connected with at
school.
As predicted, a small number of our students are responsible for the majority of incidents, and these students are
identified and support is implemented through SWL, SSO support, funding applications and intervention processes.
We have a need to continue supporting our junior and middle primary students to learn self-regulation and how to
be a successful member of a community by building social relationships and self-awareness.
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PARENT OPINION SURVEY - SCHOOL:
Monash has a history of consistently positive parent opinion survey results.
This was no exception in 2019, but we were able to gather data from 38% of our families this year (compared with
16% average over the previous 4 years), which means the data is more reliable than previously.
In summary:
• 94.5% of responses across the entire survey were either strongly agree (70.8%) or agree (23.7%).
• The areas that had the most ‘strongly agree’ responses were in relation to
o Expectations on child
o School maintenance
o Children feeling safe at school
o Being able to talk with teachers
o Children like being at school
o Providing useful feedback
• Areas to focus our improvement (due to higher negative or neutral response in comparison to other questions) are
o Student behaviour management
o Taking parent’s opinions seriously
o Improvement agenda
PARENT OPINION SURVEY - PRESCHOOL:
Our 2019 Parent Opinion Surveys returned extremely positive results, with 10 of 14 families participating in the
survey. There was a total of 440 responses (44 questions x 10 families). Of that 440, all except 5 were 'strongly
agree' or 'agree'; that's 98.9% of responses! Families also had the opportunity to provide some comments, and all
of these were very positive.
PERSPECTIVES SURVEY - conducted in 2018 with educators
Strengths:
• In regards to 'High Expectations', 94% of responses were favourable, meaning that 94% of respondents feel that
we set ambitious improvement goals and targets, have high expectations for learning and that we focus on quality
teaching and learning.
• Other areas that received a high level of response included those related to decision making connected to
improvement priorities, and staff being clear on the direction of the site and feeling connected to and valued in their
role.
Areas to focus improvement:
• Providing opportunities, resources and structures for teachers to engage in more collaborative and rigorous
conversations for improved teaching and deepening our performance and development processes.
This indicates that we have set up the conditions for success, and it is time to move into rigour, challenge and
collaboration to drive improvement.
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Most of the enrolments who left our school in 2019 re-enrolled in SA Government schools. Most families moved out of
the area due to work or family commitments. A number of families transferred to other local schools due to proximity
to home and/or availability of care such as family members or OSHC.

Monash Primary values the contribution of our volunteers and how they support us to build connections with the
community. We continue to be well supported by volunteers. Information regarding screening requirements is
communicated via newsletters and copies of WC clearances for volunteers and service providers are kept in school
files.
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$2,244,667.15
$5,400
$11,523.87
$27,209.96
$93,503.99

The school received 0.32 salary, site funded to 0.4 for 2019. Raising the profile of
KidsMatter, developing social-emotional competencies of students and developing
staff understanding of positive mental health.

Funding used to implement high-impact strategies including teacher collaboration to
design quality learning/assessment tasks and SSO support and interventions, as well
as consulting with Corwin to build teacher capacity.

Australian Curriculum funding used to implement LDAM strategy, including time for
collaborative learning design and moderation across Partnerships schools and T&D for
staff.

Numeracy and Literacy funding used to support students not meeting SEA through
intervention programs, building capacity of teachers to differentiate curriculum for all
and increasing teacher clarity through learning goals, success criteria and successful
learners framework.

SEL framework roll out in 2019, to be
embedded 2020, KMST applications
increased

SSO time for implementing speech programs and developing resources as per Speech Pathologist
recommendations. Purchasing of resources to supplement differentiated learning programs.
Intensive support for identified student as per One Plan goals.

TRT cover for staff to meet with Speech pathologists for Emerging Literacies training, SSO time for
implementing speech programs for identified students.

