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During 2018, Monash Primary had 8 classes: 2 x R/1/2, 2/3, 3/4, 2 x 4/5 and 2 x 6/7 classes. During 2018, we welcomed
21 new families and 26 new students into the school and finished the year with 210 enrolments.
The characteristics of the student cohort enrolled at the end of the year included:
ATSI 5%, NESB 2%, ESL 4%, SWD 10%, School Card 33%.
The total number of staff employed at the school at the end of 2018 was 32.
This consisted of 14 teachers, 14 SSO’s, 1 ACEO and 1 PCW.
The Leadership Team consisted of 3 leaders: Principal (1.0), Student Wellbeing and Intervention Leader (1.0) and
Teaching and Learning Improvement Co-ordinator (0.2).
At Monash, we strive to provide a safe, caring and supportive environment where all members of our community have a
sense of belonging and strong connectedness with the school. We deliberately offer a wide range of learning, social and
extra-curricular opportunities for our students, and welcome input and contributions from families and the broader
community. Our calendar featured an extensive range of whole school and class activities designed to increase students’
opportunities for success and ensure connectedness with the school community. In 2018 we introduced a KidsMatter
Student Team and the DrumBeat program, continued SRC leadership opportunities, had a high percentage of students
involved in SAPSASA, the Riverland Festival of Music and Instrumental Music Program and contributed visual arts
displays including the Loxton Show and Lions Peace Poster competition, and again held a successful Mammoth Monash
Market.
The beginning of 2018 saw the unveiling of the refurbished student toilet block and the ‘old art room’ as our multi-purpose
room. These projects were the final parts of a multi-stage facilities upgrade which also included the visual arts space,
Year 6/7 unit and carpet and paintwork throughout the school.
2019 will see the amalgamation of Monash Kindergarten and Monash Primary, which is a very exciting opportunity for our
community. Our capacity to welcome more children into preschool, the opportunity to share resources and expertise
across the early years, the potential for smoother transitions from preschool to school and the strengthening of
community connections will all be of significant benefit to the community. There will be one Governing Council working
together to represent the education community from Preschool-Year 7.

This year has been an eventful and productive year with so many great things happening at Monash Primary School, it is
hard to know where to begin.
By far the biggest change the school community has seen is the change in the leadership role at our little school.
Brenton Chapman’s appointment as Principal Consultant for the Berri portfolio saw him farewell Monash Primary School
on an everyday basis. He is still seen lurking around the school on the odd occasion and we welcome him back warmly at
any time when he is in need of a little Monash inspiration. Alana Kitson was successful in gaining the role as the Principal
of Monash Primary School for the next five years and we take this opportunity on behalf of the Monash community and
the Governing Council on wishing her well in this, the next step of her career.
We had a Mammoth Market that was a true credit to everyone involved and without the help of families this would be
extremely hard. From the Governing Council we say a big thankyou to you all, and to the Parents and Friends. Go team
Monash.
Sports Day….what a well oiled machine this day has become. I think it is the best one I have seen in all of my time here
at Monash Primary School….it’s a long time! Well done to all involved, hotdog makers, tea and coffee makers, ribbon
presenters and to the amazing Mr Vlass and Wayne.
We have welcomed new teaching staff into our school family and have also welcomed new families into our school. Every
year we also see a number of students and their families leave the school. This year is my last year on Governing
Council and as Chair, Susan Varbai and Miranda Corman are also in their final year on Governing Council and Parents
and Friends. I would like to say I have really enjoyed my time on the Governing Council and have had some amazing
experiences. If you would like to join the Governing Council please do so, as it is very rewarding and really doesn't take
up a lot of your time….and the best thing is, it benefits your children.
Thanks to my GC buddies, Ash Lawrie, Amy Goodman, Narelle Jeffery, Trigona Pickering, Justin Dixon, Katherine
Inwood, Nicole Cawse, Miranda Corman and Susan Varbai. I know that I also speak for Susan and Miranda that we are
sad to be leaving this amazing place. We know that Monash Primary School students will thrive and it will still be known
as the best little school in our region. Thanks for all the fun Monash.
Paula Nelsson
Governing Council Chair

TEACHING & LEARNING
In 2018, our school implemented the third year of the External Review Improvement Plan and maintained our involvement
in the Corwin Collaborative Impact Project. Building the capacity of teachers to support students to become successful
learners continued to be our focus, with the roll out of a range of resources connected to our Successful Learner
framework, quality training and development, collaborative learning design and moderation and performance and
development planning.
Our focus in 2018 was on students developing their understanding of what it means to be a successful learner. We
particularly considered how we could support students to talk about and share their learning, students setting challenging
learning goals and tracking their progress and embedding our agreed language of learning. Students receiving and giving
explicit feedback was also a priority. Much of this work was embedded in our priority of improving how we explicitly teach
reading R-7.
During our self review process, it was clear that students across the school are able to articulate what it means to be a
successful learner and are more confident to articulate learning goals and give and respond to feedback. All teachers
reported to families three times during the year with specific reference to personalised learning goals in English, and
began to do so in Maths. Students referenced their learning goals in self-reflections and could share their learning and
talk about their progress as part of 'meetings with the Principal' to celebrate successful learners.
2019 recommendations include: Supporting students to track progress using the Progressions, scheduling time for
collaborative planning and assessment, developing our understanding of evidence of progress and maintaining Impact
Coach role 0.2.
WELLBEING
Following the recommendations in the 2017 Annual Report, a range of strategies and resources were implemented in
2018 to address the increasing social and emotional needs of students at our school.
Analysis of data collected via surveys, observation and interviews highlighted:
*The profile of wellbeing has ‘exploded’ at our site, and its connection with and influence on learning outcomes is clearly
understood.
*The commencement of the KidsMatter Student Team has seen an increase in engagement of students in lunchtime
activities, promoted brain breaks and other strategies for de-escalation and mindfulness and supported the
implementation of wellbeing strategies in classrooms.
*A Year 4-7 survey highlighted that perseverance and academic self-concept are very positive at our school, which
connects with our work on developing Successful Learners. Social belonging and happiness has increased significantly
over the last 3 years, and our students indicate they have a strong sense of connectedness with an adult and the school.
The same survey revealed that social and verbal bullying is of medium concern for our students, part of which indicates a
need to continue building student’s understanding of what bullying is and the options they have to seek support.
*Our school profile indicates an increase in the number of students who display moderate to severe symptoms in regards
to mental health concerns, and an increasing number of our younger students in particular require explicit teaching of
social and emotional skills and self-regulation.
Recommendations for 2019 include: Maintain a 0.4 SWL role to lead and prioritise the Wellbeing portfolio, increase the
capacity of the KidsMatter Student Team to promote positive mental health and wellbeing, implement a social and
emotional learners framework across the whole site to develop students’ capacity to self-regulate and be a successful
member of the community, and maintain the DrumBeat program

As part of our ongoing review and monitoring of achievement, the following was observed in our NAPLAN data:
*Overall, our site has had a decline in results since 2016, although our overall achievement remains of a high standard.
*A high standard of achievement has been maintained in reading over a period of time, although the trend is declining
slightly. The progress of student achievement from Years 3-5 in reading is below average, although it is well above
average for students Years 5-7.
*Numeracy achievement in Year 7 is particularly pleasing, however is less consistent in Years 3 and 5, and Year 3
achievement has declined over the last 3 years. Progress is below average for Years 3-5 and 5-7.
*More students achieve high level achievement in reading than they do in numeracy.
*Closer inspection of NAPLAN Numeracy results show that, in 2018, students in Years 3 and 5 scored lower than
expected in many of the questions considered to be "number based" questions.
As well as NAPLAN, the school monitors student progress using Running Records, PATR and PATM assessments.
NAPLAN results are considered alongside the following observations:
Running Records:
*62% of Year 1 students achieved standard, which is consistent with 2017 and an improvement on 2016.
*77% of Year 2 students achieved standard, which is an improvement on the last 2 years.
PAT assessments in Reading and Maths
PAT R:
PAT M:
*Year 3 at or above standard
77%
60%
*Year 4 at or above standard
88%
72%
*Year 5 at or above standard
94%
76%
*Year 6 at or above standard
96%
87%
*Year 7 at or above standard
89%
78%
It is evident that students in 2018 achieved better in reading than they did in maths on this assessment, and this is
consistent with NAPLAN data and is consistent over a period of time.
Our self-review processes highlight that a specific focus on increasing student achievement in numeracy in Years 3-5 is
necessary for the 2019-2021 Improvement Plan, and for us to build on the number of Year 5-7 students who achieve high
level in numeracy. To maintain our high standard of reading achievement, a focus on increasing the number of Year 3
students who are achieving a high level in reading is recommended.

Attendance is reaching at least 90% across all year levels, except Year 1 and Year 2. There were a number of
exemptions for family holidays and to support students with challenging behaviour, impacting overall attendance.
Attendance at a whole school level remains consistent over the last 4 years. Weekly reports are verified and followed up.
The % of unexplained absence is higher than necessary, and we will clarify the processes for following up unexplained
absences in 2019. A small number of regular non-attenders are monitored with regular contact from teachers and SWL.

Behaviour incidents reduce as students move through the school; we have very few incidents in Years 5-7. Reasons
may be reflected in the Wellbeing and Engagement Survey, which indicates a high number of students Years 5-7 are
connected/engaged with the school and they have at least one adult they are connected with at school.
As predicted, a small number of our students are responsible for the majority of incidents, and these students are
identified and support is implemented through SWL, SSO support, funding applications and intervention processes. We
have a need to continue supporting our junior and middle primary students to learn self-regulation and how to be a
successful member of a community by building social relationships and self-awareness.

The number of families who responded to the survey was low in 2018 (16). The outcomes of the survey must be
considered with this in mind.
Overall, parent opinion is positive, with results being similar to the last few years. Parents consistently believe teachers at
the school expect children to do their best (4.1 average rating, 88% agreed/strongly agreed), think the school is well
maintained (4.4, 94%), indicate their child feels safe at school (4.3, 88%) and like being at school (4.2, 88%) and the
school looks for ways to improve (4.0, 81%). These are pleasing results, as they are key priorities for our site and we
invest resources for these outcomes.
Due to the high rate of positive feedback/opinion, when seeking areas for improvement we look at average ratings under
4 - this indicates a greater spread of responses on the scale, or a higher number that neither agreed or disagreed, or
disagreed or strongly disagreed. A couple of opinions that we could explore further include: 'My child's learning needs are
are met at this school' (3.3) and 'This school takes parent's opinions seriously' (3.6). Although it could be a function of a
low response rate, parents' perception of their child's learning needs being met has received a lower average than other
aspects across the last few years. Continuing to support families to understand their child's learning goals, progress and
support will be important. Furthermore, looking at ways to provide parents opportunities to feel they can collaborate with
the school and be involved in decision making could be something to consider.
In 2018, staff were involved in a 'Perspectives Survey', designed by the Department to gather information on key
priorities. For our school, the following was noted: In regards to 'High Expectations', 94% of responses were favourable,
meaning that 94% of respondents feel that we set ambitious improvement goals and targets, have high expectations for
learning and that we focus on quality teaching and learning. Other areas that received a high level of responses included
those related to decision making connected to improvement priorities, and staff being clear on the direction of the site and
feeling connected to and valued in their role.
Areas for us to focus our attention in 2019 include providing opportunities, resources and structures for teachers to
engage in more collaborative and rigorous conversations for improved teaching and deepening our performance and
development processes.

Monash Primary values the contribution of our volunteers and how they support us to build connections with the
community. We continue to be well supported by volunteers. Information regarding screening requirements is
communicated via newsletters and copies of DCSI clearances for volunteers and service providers are kept in school
files.

$2,308,509.40
$12,722.22
$74,615.74
$27,850.27
$37,158.87

The school received 0.32 salary, site funded to 0.4 for 2018. Raising the profile of
KidsMatter, developing social-emotional competencies of students and developing
staff understanding of positive mental health.

Funding used to implement high-impact strategies including teacher collaboration
to design quality learning/assessment tasks and SSO support and interventions, as
well as consulting with Corwin to build teacher capacity.

SEL framework established for roll
out in 2019, continue priority in 2019

